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EXECUTIVE SUMMARY  

Key Findings: 

• Emeriti Engagement: A significant portion of Auburn University's emeriti faculty remain actively 

engaged in teaching, research, service, and other activities post-retirement. However, many face 

challenges accessing necessary resources and maintaining connections with the university. 

• Major Problems: The most frequently reported challenges included computer/software access, 

exclusion from departmental social activities, difficulties transitioning to a retirement identity, and a 

lack of access to office or workspace. Many also noted difficulties with maintaining funding for 

research activities. 

• Vision for the Future: Emeriti expressed a strong desire for continued engagement with the 

university and its community. Key suggestions included enhanced networking opportunities, 

increased access to resources (including IT support and research facilities), and improved 

communication and recognition of their continued contributions. They also advocated for a stronger 

institutional framework supporting their continued involvement. 

• Recommendations: The study highlights the need for a stronger institutional framework that 

supports the continued involvement of emeriti faculty in research, teaching, and service. This 

framework should prioritize enhanced access to resources, advocacy for funding and support, 

opportunities for networking and collaboration, and improved communication and recognition of 

emeriti contributions. A specific mention of creating mentoring programs for young faculty and DEI 

initiatives was offered. 

• Organization Preferences: The preferred name for the organization is "Auburn University Emeriti 

Organization," with "AU Emeriti Collegium" being a close second. 

Areas Requiring Attention: 

• Resource Access: The survey revealed significant disparities in access to essential resources 

(software, workspace, funding) among emeriti. Addressing these disparities is critical to maintain 

and enhance their contributions. 

• Communication and Engagement: Improving communication between emeriti and the university 

community is crucial, including regular updates on university developments and opportunities for 

engagement. 

• Support and Recognition: The organization should advocate for better recognition of emeriti 

accomplishments and provide sufficient support, including financial resources, to facilitate continued 

engagement. 

Overall: 

The Auburn University Emeriti Needs Assessment highlights the value and importance of continued emeriti 

engagement while underscoring the need for a more supportive and inclusive institutional framework. One 

broad take is that some emeriti experience a sense of emotional abandonment as part of the retirement 

transition.  Attachment is a foundational aspect of human experience and retirement can be a jarring 

experience for some, as one’s attachments to colleagues and students undergo fundamental changes.  The 

Auburn University Faculty Handbook has relatively generous provisions for Emeriti faculty for their post-

retirement arrangements, but departmental leaders often seem to be unaware or disregard these guidelines. 

The study offers valuable insights for fostering a vibrant community of emeriti who can contribute 

meaningfully to both the university and its broader community. It is recommended to consult with relevant 

university officials for further analysis and implementation of the recommendations. 
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EMERITI NEEDS ASSESSMENT 2024 

 

INTRODUCTION 

Emeritus engagement post-retirement is a valuable and important aspect of academic and 

professional life, allowing retired individuals to continue contributing to their fields and staying connected 

with their communities (Miller 2021, Goldberg & Baldwin 2018). Emeriti are sometimes overlooked as an 

important resource that resides in the skills, experience, and knowledge (Auerbach 1984). Many are healthy, 

financially secure, and willing to engage their talents in interdisciplinary and intergenerational projects on 

the campus and in the community (Baldwin & Zeig 2012). Some continue extramural research programs. 

Others fill instructional needs when replacements leave or are otherwise not available to teach.  Extension 

and outreach programs can connect Emeriti to community needs. Auerbach (1984)  suggests that retired 

professors, organized in an Emeritus Organization, officially recognized and modestly funded, bring an 

institutional knowledge and perspective and gain from continuing engagement with the university.  

Auburn University Emeriti have been meeting nearly monthly since May 2024. The purpose of this 

report is to summarize the results of a survey of Auburn University Emeriti. The instrument was intended to 

assess needs and aspirations for continued engagement with their professional work and support of the 

Auburn University missions in teaching, research, and extension through an Emeriti organization. 

 

METHOD 

In August 2024, members of the Auburn University Emeriti listserv were invited to participate in the 

Qualtrics needs assessment survey.  The survey is listed in an Appendix.   After three follow-up reminders, 

125 completed the online survey, about a 20% participation rate.  

The analysis summarizes the simple percent and frequency of responses to the structured survey 

items. Some multiple response questions have percents that do not sum to 100 because respondents could 

choose as many alternatives as applied to their situations.  

Several open-ended questions invited participants to answer in their own words. Their verbatim 

replies are presented, but they are preceded by a summary generated by the artificial intelligence application 

ChatGPT (OpenAI 2024). ChatGPT uses natural language processing to analyze and condense data, and 

then generates a summary of the submitted responses. In each case the following preamble was entered into 

the program, followed by the complete listing of responses to that question. For example, 

Emeritus Faculty were asked the question: HOW CAN AU EMERITI HELP ITS 

MEMBERSHIP ENGAGE IN SERVICE TO THE UNIVERSITY, COMMUNITY, AND THE 

BROADER WORLD? Summarize the following responses to the survey question. (the set of 

verbatim responses to the question were then entered). ChatGPT generated a summary. 
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The instructional preamble and question used in the survey were entered into the ChatGPT for each 

open-ended question.  The results are then displayed as a set of bulleted paragraphs that identify central 

themes of response and content in the submitted data. As both the summary and the submitted set of 

responses, the reader can assess the accuracy and representativeness of the summaries. The verbatim 

comments were spell-checked, made sentence-case, and are sorted alphabetically. 

 

RESULTS 

 

RESPONDENT CHARACTERISTICS 

1. I AM EMERITUS 

Q1 - I am Emeritus Percent Number 

Professor or other rank 96% 95 

Director or other position 1% 1 

Other 1% 1 

  

2: I AM 

 Percent Number 

Emerita (woman) 23.2% 23 

Emeritus (man) 75.8% 75 

Other 1.0% 1 

Total 100.0% 99 

 

 

RETIREMENT EXPERIENCES AND ENGAGEMENT 

3: MY MAIN PROBLEMS EXPERIENCED AS AN AU EMERITI PERTAIN TO:  

Main Problems 
Checked 

Percent 
Number 

Sample 

Size 

HAVE HAD NO PROBLEMS 38.0% 30 79 

Computer or software access 36.7% 29 79 

Exclusion from departmental social activities 19.0% 15 79 

Making the transition to a retirement identity 15.2% 12 79 

Access to office or work space 13.9% 11 79 

OTHER 13.9% 11 79 

Lost access to ICRE, salary savings, gift accounts, or 

other funds 
7.6% 6 79 
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Difficulties with managing funding 2.5% 2 79 

 

OTHER  

• Being ignored by dept. 

• But it has been challenging to determine where I actually fit in. 

• Database access 

• Lack of access to IT support 

• No funding for conference presentations 

• Not being on the mailing list at the Department, College, or University level, have minimal contact 

with current faculty. 

• Not eligible for AU-IACUC approval for my research program 

• Our department is very accommodating and helpful towards my research activities. 

• Post-retirement engagement in current or new work. 

• TES status 

• Ties to other emeriti 

 

4: ARE YOU CURRENTLY INVOLVED IN AUBURN UNIVERSITY AS AN EMERITI THROUGH 

TEACHING, RESEARCH, OR OTHER ACTIVITIES ?  

MULTIPLE RESPONSES: 

Involvement Checked Percent Number 

Continue to publish 41.3% 33 

NOT INVOLVED 35.0% 28 

Service or outreach role 22.5% 18 

OTHER 22.5% 18 

Advise graduate students 13.8% 11 

Teach a course or courses 13.8% 11 

Administration or committee work 8.8% 7 

Have funded project 3.8% 3 

 

OTHER: 

• Mentor to internationals 

• Represent au on non-profit and civic boards 

• Writing recommendation letters 

• Extension, entomologist 

• Assist faculty in research and clinical efforts, attend research reviews and clinical rounds, help 

maintain alumni and client relations, assist student club/organization 

• Research 

• Teach and publish as a visiting professor at another university 

• Continue informal support to departmental colleagues 

• OLLI 
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• Receive national recognitions 

• Non-committee advising of graduate students 

• Consultant 

• Recruiting quality PhD students 

• Give seminars at other universities. Presentations at professional meetings 

• Publishing in unrelated fields 

• Have recruited faculty 

• Publishing textbooks 

• Would do more but spouse has medical issues 

 

5: DO YOU CURRENTLY ENGAGE IN PAID WORK AFTER RETIRING FROM AUBURN?  

Engaged in Paid Work Percent Number 

NO 53.1% 43 

Teaching for AU 13.6% 11 

Consultant 13.6% 11 

OTHER 13.6% 11 

Teaching at another institution 11.1% 9 

Private sector (business) 9.9% 8 

Nonprofit organization 9.9% 8 

Research position outside AU 7.4% 6 

Actively funded research at AU 2.5% 2 

 

OTHER: 

• AU outreach related projects 

• ACES 

• Outreach work through university units 

• AU Administration Counsel 

• OLLI 

• Federal employee -- part-time 

• Consulted both pro bono and for payment 

• Teaching oversea 

• Journal editor 

• Background actor 

• Still getting book royalties? 
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6: SOME UNIVERSITIES ALLOW ACTIVE EMERITI TO APPLY FOR A TERMED POST-

RETIREMENT APPOINTMENT TO FACILITATE CONTINUING ENGAGEMENT IN RESEARCH, 

TEACHING, SERVICE, OR CREATIVE ACTIVITY. WOULD YOU FAVOR OR OPPOSE SUCH 

ARRANGEMENTS FOR A SUBSET OF ACTIVELY ENGAGED AU EMERITI APPLYING TO AND 

SELECTED BY THE PROVOST? 

Favor or Oppose Percent Number 

OPPOSE 1.3% 1 

Favor but not likely for me 51.9% 41 

Favor, I might apply 32.9% 26 

Favor, I would definitely apply 13.9% 11 

Total 100.0% 79 

 

VISIONING THE EMERITI 

7: HOW CAN AU EMERITI HELP ITS MEMBERSHIP ENGAGE IN SERVICE TO THE 

UNIVERSITY, COMMUNITY, AND THE BROADER WORLD? 

CHAT GPT SUMMARY: 

To summarize the responses regarding how Emeritus Faculty can help its membership engage in service to 

the university, community, and the broader world, the key themes often highlight the following: 

1. Mentorship and Guidance: Emeritus Faculty can provide mentorship to current faculty and 

students, sharing their experience and knowledge to foster engagement in various service projects. 

2. Program Development: They can assist in developing programs and initiatives that encourage 

service, including workshops, lectures, and community outreach activities. 

3. Collaborative Projects: Engaging in collaborative projects with local organizations or university 

departments helps to expand the reach and impact of service initiatives. 

4. Networking Opportunities: Leveraging their professional networks, Emeritus Faculty can connect 

current members with resources, partnerships, and opportunities for service. 

5. Advocacy and Awareness: Emeritus faculty can advocate for service-oriented initiatives within the 

university and the community, raising awareness of the importance of civic engagement. 

6. Sustained Involvement: Encouraging ongoing participation in service activities can foster a culture 

of engagement, with Emeritus Faculty leading by example. 

These responses collectively emphasize the role of Emeritus Faculty as leaders, mentors, and advocates in 

fostering a strong commitment to service among university members. 

 

VERBATIM COMMENTS:  

• ?? 

• A speaker/consulting roster might be constructed 

• act as host mentors and host families to international students 

• Actually publicize our books and recognize our service to profession such as roles as editors of journals 

• AU Emeriti members can participate in community service projects, educational outreach programs, or public lectures. The organization can connect its 
members with local schools, non-profits, or civic groups where they can share their knowledge and experience, making a positive impact on the broader 

community. 

• AU Emeriti should pursue an active dialog with the Outreach division which is best placed to engage emeriti directly or through the variety of 

community partnerships already engaged by AU, such as OLLI. 

• Better communication of university and departmental needs. 

• Bring awareness to opportunities to engage. 

• By being more of a formal presence together than just scattered on the fringes of academic life. 
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• By being the voice for faculty 

• By communicating opportunities to the membership of what is available. 

• By establishing connections 

• By letting us continue to have teaching and research opportunities, albeit usually on a part time basis. 

• By letting us know what types of (volunteer) service is available. 

• By maintaining relationships via Auburn leadership, University Senate, and Board… 

• By promoting and recognizing scholarly endeavors. 

• Communication of needs 

• continue to be a voice for outreach-- disseminate the AU brand for free-- be a PR voice. 

• Create a website where Emeriti offer services, organized by topic and activity, and have the university communicate that to units as well as community 

and alumni groups. 

• Develop a list of service possibilities and ask members about their level of interest.  

• Don't know. 

• Emeriti can assist the faculty, current and retired, in extended service and outreach through their inter-institutional contacts and collaborations, 

knowledge of external needs and resources, and availability of unrealized experiential manpower. 

• Encourage emeriti to provide financial support to university programs. Serve as continuing ambassadors with donors they know. Seek volunteers to 

work in such programs, including programs abroad. 

• explore opportunities; appropriate contacts 

• get place for emeriti in faculty senate and rules committee. And anything to get President's and Trustee's ears.  

• Identify areas of common interest to stimulate collaboration and avoid redundancy. 

• Identify opportunities for such service and communicate these to membership 

• Identify various boards, agencies, committees, etc. in which members could participate 

• Influence the departments to include emeriti in scholarly activities 

• Interaction with other Emeritus Professors regarding opportunities and problems should provide understanding of issues as well as inspiration to peer 

EPs. This should facilitate increased productivity and contributions from our group. 

• It’s all about the creating access and connection with faculty and students. 

• Just continuous doing research and publishing , and lectures in scientific meetings Using the name if AU 

• Just keeping us informed and letting administrators know we exist and are willing to help, maybe serve on committees, etc.  

• Liaising with various offices int he University to propose our services--and then making Emeriti aware of opportunities. 

• Maintain routine access to all of AU's services - use of the library, notices of visiting scientists/speakers, etc. 

• Make members aware of current service activities and make personal time and energy available.  

• Maybe come up with a 'cause' that we could work on / towards as a group 

• more international programming 

• Not sure 

• Not sure. 

• office space and phone lines which (in some colleges) is restricted to people teaching at a pay rate equal to that of entry level instructors. 

• One way would be to maintain an accurate database of names, expertise, and contact information and disseminate this to members of the press, etc. 

• Opportunity to speak 

• Perhaps, by AU supporting travel to professional meetings at the national or international level, perhaps once every 2-3 years, to AU Emeriti faculty, 

this service function could be expanded. 

• Preserve the faculty privileges for those who want to contribute in their fields. 

• Procure resources that pertain to these activities. 

• Promote that even though retired, we still are able to make contributions. 

• Provide info on needs 

• Provide our names as consultants and experts for projects that require our knowledge, experience, and expertise.  

• Provide service on university committees and task forces as requested in an ex officio role and be viewed as a community of academic elders. 

• Publicize opportunities and bring speakers form organizations with opportunities to the meetings 

• Publicize opportunities. 

• Publicizing collaboration opportunities. 

• Recommend candidates for advisory committees 

• Regularly publish short lists of opportunities, e.g., the university is seeking help/labor for project X. The retired professors have a lot of specific 
knowledge. 

• Respect us. We’re doing things for a purpose that is beneficial. 

• Serve on strategic planning committees 

• Some of us do research that helps members of other universities in the US and countries world-wide. 

• Start w/list of what current emeriti faculty are doing re: service--as a prompt to engage others of us 

• Teaching courses, encouraging research and advising 

• Through advocacy 

• To engage in service would be facilitated by having parking available (or other transportation) that allowed for the highly variable schedules we keep. 

• Volunteer to provide OLLI courses and/or talks/panel discussions, etc. for community organizations. Develop a list of speakers and topics to make 

available to the community. 

• We can be available for committee service and for other consulting needs within our fields of expertise. 

• We continue to teach for the broader world. Auburn was never a great employer, and I am loathe to work for them for free. 

• Web page 

• While I think that this will play out over time, I'd be interested in learning what other Emeriti are doing in research. An occasional seminar series would 

do this? 

• Work toward and provide an active directory of members with various data regarding knowledge and experience accessible from the community. 

• You can’t unless it is a two-way street 
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8: WHAT KIND OF AU EMERITI LUNCH PROGRAMS WOULD YOU LIKE THE 

ORGANIZATION TO OFFER? WHAT KIND OF THINGS WOULD INTEREST YOU? WHAT 

WOULD BE ATTRACTIVE FOR THE BROADER GROUP?  

CHATGPT SUMMARY: 

The responses to the survey question reflect a variety of interests and suggestions for lunch programs for 

emeritus faculty. Here’s a summary of the main themes: 

1. Community Building and Networking: Many respondents expressed a desire for a dedicated space 

on campus, such as a club lounge or a modest meeting room, for emeriti to gather, share experiences, 

and engage in informal discussions. 

2. Engagement with Current Faculty and Administration: There is strong interest in programs that 

foster connections with current faculty and university leaders. Suggestions include presentations on 

ongoing research, sharing insights from administrators, and hosting Q&A sessions to discuss 

university projects and address policy opportunities. 

3. Varied Programming: Respondents suggested a variety of program types, including: 

o Lunch presentations featuring emeriti sharing their post-retirement activities and 

contributions. 

o Occasional seminars and short talks on relevant topics such as health and wellness, active 

aging, and community engagement. 

o Informative updates on university developments and outreach activities. 

4. Flexibility in Meeting Frequency: Opinions varied regarding the frequency of meetings, with some 

preferring monthly gatherings while others favored less frequent meet-ups (e.g., once per semester or 

every other month). 

5. Interest in Broader Cultural Activities: There was enthusiasm for exploring off-campus events, 

including group lunches at local restaurants and visits to museums or cultural events. 

6. Topics of Interest: Respondents expressed interest in a range of topics including non-controversial 

discussions on wellness, arts, and university changes. The importance of avoiding divisive topics, 

particularly regarding politics and current events, was noted by some. 

7. Technological Support: Several emeriti highlighted the need for assistance with technology to 

enhance engagement and access to programs, especially for those residing outside of campus. 

8. General Satisfaction and Appreciation: A number of respondents expressed satisfaction with 

existing lunch programs, while also indicating an appreciation for the organizers’ efforts to create 

engaging opportunities. 

Overall, there is a clear desire for supportive community spaces and meaningful programming that fosters 

connection, engagement, and the sharing of knowledge among emeriti faculty. 

 

VERBATIM COMMENTS:  

• ? 

• A dedicated club lounge on campus to bring active and retired faculty together! 

• A few more emeriti sharing their post-retirement activities would be of interest, see if we can find interest in emeriti involvement in various units and 

have them come and pitch their activities to emeriti to get them involved, have emeriti submit topics for presentation and have a panel pick from among 
them 

• A modest-sized room in a campus cafeteria building where Emeriti can meet impromptu in planned meetings for lunch and conversation any day of the 

week, near predictable parking. 
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• Brief summaries of ongoing research activities of emeritus faculty. 

• Conversations with university leaders (including trustees). Informative programs about university projects, accomplishments and opportunities. 

Programs about campus growth and construction projects. 

• Emeriti who are engaged with current faculty on research, teaching and outreach activities.  

• Examples of current contributions of membership. University leadership vision for AU Emeriti. Opportunities for membership engagement in work or 

social activities that may not be well known among membership. 

• Exploring group lunch possibilities in various restaurants in our broader area; visiting special visits to museums or cultural events and programs. 

• General representation and advocacy 

• How to support outreach activities 

• I am most interested in being available to assist former colleagues and any students and graduate students studying in my areas of expertise. 

• I am quite happy for the lunch programs we have had so far! 

• I live in another state and can't answer. 

• I live out of Alabama 

• In short, I'd just like to see/hear about what other emeriti, who are active in their old departments, are doing in that regard. 

• Invite Provost and other senior admin (e.g., VP Research) to speak and listen to group, answer questions, identify policy/program opportunities 

• Lunch once per semester 

• Lunches with monthly meetings are fine (and enough - don't need more) 

• Maybe something on how to stay engaged with the community, University, and broader public 

• Might be nice to have programs related to PEEHIP (with the recent news) and Medicare, etc., retirement life related stuff 

• NO MORE rants against vaccination mandates. Better food. Research presentation that has pan disciplinary appeal.  

• No need to meet every month. Maybe every other month. Speakers on issues that affect AU - administrators, campus facilities, budget(s), 

Outreach/Extension, OLLI etc. 

• Not sure 

• Not sure 

• Not sure 

• Occasional seminar series 

• Off campus! Short talks (or short panels) with opportunity to ask questions and talk amongst ourselves.  

• Offer sessions focused on health, wellness, and active aging. Topics could include discussions on mental health, staying physically active, nutrition, or 

healthcare updates, with guest speakers from Auburn’s medical or health sciences programs. 

• Once per semester would be more appealing to me 

• Presentations from Emeriti colleagues. Interact with administrators about vision for AU 

• Regular speakers of interest, staff people from AU who can answer emeriti questions 

• Research presentations 

• Residing in Portland, Oregon, I really would not have an opportunity to attend any lunch programs. However, if prominent speakers are sponsored by 

the group, I would definitely be interested in attending such lectures by Zoom. 

• Sharing of others experiences. 

• Short talks by emeritus faculty before lunch would be interesting. 

• Social events 

• Speakers from AU administration to offer updates on AU campus developments and to make Emeriti aware of opportunities for needed/desired service 

opportunities. 

• Speakers/presentations from AU employees, city government, healthcare, volunteer opportunities, 

• Taziki is so much better than Amsterdam stale sandwiches. 

• The lunch that has been provided thus far is very generous and I hope can continue 

• The main concern most have voiced is connectivity to computer help and programs 

• This is not applicable since I am not in Auburn 

• To me everything appears to be good and I thank the organizer for all he is doing to make our lives better. 

• Topics lacking AU politics or problems (e.g., wellness, arts/music, recreation). 

• Topics related to change at the university (teaching methods, funding priorities, future direction). Just interested. 

• Try to get some AU funds for the emeritus organization to help us on traveling 

• Unsure. 

• Updates from university administrators on the state of the university's teaching, research, and outreach missions. Hearing from members on how they 

have stayed engaged in scholarship after retirement. Hearing from members about impediments to their staying engaged in scholarship, mentorship, and 

other ways of remaining generative after retirement. 

• Updates from university offices (financial, IT, provost), RSA, etc. Which impact our compensation, resources, retirement, insurance, etc. 

• Updates re laws, regulations, controversies, strategic plans, technology and other topics that affect AU's mission of teaching, research and outreach 

• Visiting different programs/facilities on and off campus 
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FUTURING THE EMERITI 

9: HOW CAN THE AU EMERITI ORGANIZATION ADVANCE ACTIVE PROGRAMS OF 

RESEARCH AND SCHOLARSHIP FOR THE PART OF ITS MEMBERSHIP THAT IS SO 

ENGAGED?  

CHATGPT SUMMARY: 

The responses to the survey question from the AU Emeriti Organization yield several key themes and 

recommendations for advancing active research and scholarship among its members: 

1. Access to Resources: Many emeriti emphasized the importance of having access to necessary 

software, hardware, and IT support. This includes specific programs like MS Office, Adobe, and 

statistical software. There is a call for improved access to university facilities such as libraries, 

laboratories, and office spaces to enable research collaboration and publication. 

2. Advocacy for Support: Respondents suggested that the organization should serve as an advocate for 

resources needed by emeriti. This includes funding for travel to present research, small grants for 

research initiatives, and financial support for graduate student assistance and lab space. 

3. Networking and Collaboration: There is a desire for increased networking opportunities between 

emeriti faculty and current faculty, as well as amongst emeriti themselves. Encouraging 

collaborations on research projects and providing platforms for sharing expertise and knowledge 

were highlighted as valuable approaches. 

4. Recognition and Communication: Respondents expressed the need for proper recognition of 

emeriti contributions to research and scholarship, urging the university to acknowledge their ongoing 

roles. Maintaining open lines of communication with current faculty and administrators is deemed 

essential for sharing potential contributions and opportunities for engagement. 

5. Organizational Support and Infrastructure: Suggestions included the establishment of a central 

resource or organization to provide minimal infrastructural support, including seminars to facilitate 

continued learning and engagement in scholarly activities. 

6. Funding Opportunities: There were calls for better dissemination of information regarding internal 

and external funding sources for research and scholarships, including funding for travel and 

publishing expenses. 

7. Publicity and Promotion: The need for promoting the scholarly work and contributions of emeriti 

to the broader university community was noted as important for enhancing visibility and fostering a 

culture of collaboration. 

Overall, the emeriti advocate for a stronger institutional framework that supports their continued 

involvement in research and scholarship, emphasizing accessibility, advocacy, recognition, and community 

building. 

 

VERBATIM COMMENTS:  

•  Access to computer software would be helpful. My department provides an office and associated facilities, as well a welcoming environment. My 

college provides IT help, but the university could provide better access to software/hardware. 

• Access to needed software, networking. 

• Acting as a central repository for all that we are… 

• Advocate for access to AU facilities (e.g., libraries, computers, laboratories, software) that enable emeritus faculty to collaborate and publish. 

• Advocate for the necessary resources, such as office and lab spaces, graduate assistantships, support for travel to present papers, IT support. 

• Advocate that the university set policy to provide forums, recognition, and basic equipment to those who are actively engaged in research. 

• As long as we have access to the library, email and software needed for scholarly activities I see this moving forward. Now the software - MS Office, 

Adobe, Stats package and whatever - may be an issue and is one I am glad the group is tackling 

• AU Emeriti may want to do research with other AU Emeriti or even others who are still working for AU 
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• Basically, conduct research at the same level they once did; an organization of AU emeriti could provide small grants for research and teaching 

• Be an advocate for university resources such as office space, Microsoft apps, and opportunities for in-house grants for travel and modest research 

needs. 

• Be given access to computer programs 

• Build an active community of members and share pertinent information through appropriate means among the community as well as the university at 

large. The value and worth of post-retirement contributions can be highlighted more extensively through the AU Emeriti Organization. 

• Continue to maintain the excellent access/services of the library and organize seminars for those still active in research and scholarship. 

• Continue to provide minimal infrastructural support, perhaps from a central resource, to supplement the support that is provided based on strong 

relationships that some emeriti have with their departments. 

• Continue to supply research tools. 

• Discover ways to publicize the work of members who are still engaged in doing research, publishing, and engaging in other professional roles such as 

reviewing for journals, consulting, etc. 

• Emeriti can advance academic pursuits through extended institutional memory, maintenance of areas of academic and/or clinical focus otherwise lost in 

faculty turnover, experiential assistance, and buttressing the collective academic manpower of current faculty. 

• Encourage administration to provide technological and financial support Ro assist emerita facility to publish and travel to disseminate research 

• Find support from the President for a small sum for small missing support items for active research Emerita. 

• Frequent interaction with administrators that provides consensus thinking from our group regarding issues we deem to be important. 

• Grant programs 

• Grants and support for grad students 

• I no longer research or publish, so no substantive answers. 

• I now live in Portland, Oregon. So, it would not be feasible to participate in campus activities related to enhancing research and scholarship at faculty, 

student and various levels. But, if there is something that is conducted via Zoom, perhaps I can participate. 

• I suppose we could set up a means to fund research grants. 

• I think the meetings are helpful allowing emeriti faculty members to see the challenges and successes of their colleagues.  

• Inform emeriti of opportunities to join research teams. Help emeriti secure lab space, IT and other equipment, and graduate assistance. 

• It is too diverse to serve that role. 

• Just to have voice in the administration to help us continuous our research activities 

• Keep us informed and let us know where the need is. Existing administrators and faculty need to know we are available and how to contact us. 

• Keep us involved with non-retired faculty. 

• Lobby for access to software and the such, as they have been doing--with Microsoft, Adobe, etc. 

• Maintain open communication between current faculty and AU Emeriti. 

• Maintain relationships and share resources and contacts 

• Most useful to me personally would be electronic access to journals and software that was simple. Many journals are pay-walled. 

• My own words are all I have. No opinion on this question as it doesn't concern me directly. 

• Network and provide support for one another 

• Newsletter 

• Not certain 

• Not sure how that would work in applied agricultural sciences. Access to resources (labs, technicians, vehicles, experimental fields) is already limited 

to active faculty without grants to support their research, and emeriti faculty are pretty much cut off from their departments once they retire. 

• Notify department chairs of potential contributions from membership 

• Offer funding, opportunities to get together that are not on campus 

• Primarily by creating a connections between the emeriti faculty and the department and school from which 

• Prior to retirement, it always amazed me the wealth of scholarship that was at the university but not within my circle of awareness. Some if my best 

work was working outside my discipline. Knowing what is out there is paramount 

• Programs of research and scholarship are dependent upon the field and housed in academic units. Emeriti should link back with their home departments 

to keep engaged. Advocacy is the best way this organization could help. 

• Provide access to research materials and internet facilities, including Microsoft and Acrobat. 

• Provide info on external and internal research funds 

• Provide op-ed articles that support and continue to move Auburn University forward. 

• Provide travel funds to present papers and seminars 

• Public seminars 

• See previous. 

• Seek funding for travel and expenses related to research and education activities of emeritus faculty. 

• Several items are IT related and we are either prohibited for licensing reasons or security reasons. These problems need to be addressed on a case-by-

case basis. 

• Share areas of expertise of emeriti with investigators 

• Support access to software resources 

• Supported needed software and updated computers 

•  Supporting Emeriti access to research and software tools. 

• The AU Emeriti Organization can actively advance research and scholarship such as publishing papers and serving on peer-reviewed journal editorial 

boards. I am personally engaged in these activities as well. 

• The organization should advocate proper recognition of emeriti participation in research, instruction or outreach as equal to that of current faculty. At 

present emeriti are treated as TES employees and as such their programmatic or scholarly work is subordinated. 

• They could start by highlighting examples of active research programs of emeritus faculty to raise the awareness of the campus community 

• Travel funding for attending professional conferences, especially for purposes to presenting research. 

• U providing necessary resources and tools. 

• Urge Provost to establish a uniform policy covering Memorandum of Understanding. At present, deans and department chairs/heads can issue or 

decline to issue mous on a whim. Having a MOU strengthens the ability of emeriti who are interested in obtaining grants or engaging in other 

professional activities by showing that the person in question is not simply retired but is actively engaged in the scholarly life of a unit. 

• We can assist with networking and other support. 
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• Work with provost and deans to create opportunities for Amerigo to have connections with their home departments. I had essentially no connection to 

my home department until I made a large donation, then I had opportunities for connections. 

• YES, I teach in the Public and One Health Major 

 

 

 

10: HOW CAN AU EMERITI HELP ITS MEMBERSHIP ENGAGE IN SERVICE TO THE 

UNIVERSITY, COMMUNITY, AND THE BROADER WORLD? 

CHATGPT SUMMARY: 

The comments from the faculty survey highlight several key points regarding the engagement of AU Emeriti 

faculty and suggestions for enhancing their involvement in university and community activities: 

1. Engagement and Accessibility: There is a strong desire for improved communication about 

opportunities for Emeriti to engage in service, outreach, and academic activities. Suggestions include 

creating a centralized website to showcase Emeriti services and organizing opportunities for 

collaboration. 

2. Mentorship and Support: Emeriti faculty are encouraged to act as mentors and host families for 

international students, promoting a sense of community and support within the university. 

3. Recognition and Visibility: The comments emphasize the need to publicize the work and 

contributions of Emeriti, including their publications, service roles, and expertise. There is a call for 

maintaining their visibility within university decision-making and outreach efforts. 

4. Collaboration with Existing Programs: Emeriti should engage with the university’s Outreach 

division and other community partnerships to foster connections and explore volunteer opportunities. 

This includes collaborating with local schools and non-profit organizations. 

5. Scholarly Contributions: Many comments underscore the importance of recognizing Emeriti’s 

scholarly work and allowing them to continue teaching, researching, and contributing to academic 

discourse, potentially through part-time roles. 

6. Resource and Support Needs: Emeriti have expressed the need for access to university resources, 

such as libraries and office spaces, as well as support for travel to professional conferences to help 

them stay active in their fields. 

7. Advocacy and Advisory Roles: Participants suggested that Emeriti should have roles in university 

committees and task forces, bringing their experience to strategic planning and decision-making. 

8. Community Involvement: There is a push for Emeriti to maintain a presence in community service 

and educational outreach, sharing their knowledge with a broader audience. 

9. Surveys and Feedback: A recurring theme is the importance of regularly surveying Emeriti to 

identify their interests, current work, and availability for various service opportunities. 

Overall, the comments reflect a strong interest in fostering a vibrant, engaged, and respected community of 

Emeriti who can contribute meaningfully to both the university and the wider community. 

 

VERBATIM COMMENTS:  

• ?? 

• A speaker/consulting roster might be constructed 

• Act as host mentors and host families to international students 

• Actually publicize our books and recognize our service to profession such as roles as editors of journals 
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• AU Emeriti members can participate in community service projects, educational outreach programs, or public lectures. The organization can connect its 

members with local schools, non-profits, or civic groups where they can share their knowledge and experience, making a positive impact on the broader 

community. 

• AU Emeriti should pursue an active dialog with the Outreach division which is best placed to engage emeriti directly or through the variety of 

community partnerships already engaged by AU, such as OLLI. 

• Better communication of university and departmental needs. 

• Bring awareness to opportunities to engage. 

• By being more of a formal presence together than just scattered on the fringes of academic life. 

• By being the voice for faculty 

• By communicating opportunities to the membership of what is available. 

• By establishing connections 

• By letting us continue to have teaching and research opportunities, albeit usually on a part time basis.  

• By letting us know what types of (volunteer) service is available. 

• By maintaining relationships via Auburn leadership, University Senate, and Board… 

• By promoting and recognizing scholarly endeavors. 

• Communication of needs 

• Continue to be a voice for outreach-- disseminate the AU brand for free-- be a PR voice. 

• Create a website where Emeriti offer services, organized by topic and activity, and have the university communicate that to units as well as community 

and alumni groups. 

• Develop a list of service possibilities and ask members about their level of interest.  

• Don't know. 

•  Emeriti can assist the faculty, current and retired, in extended service and outreach through their inter-institutional contacts and collaborations, 

knowledge of external needs and resources, and availability of unrealized experiential manpower. 

• Encourage emeriti to provide financial support to university programs. Serve as continuing ambassadors with donors they know. Seek volunteers to 

work in such programs, including programs abroad. 

• Explore opportunities; appropriate contacts 

• Get place for emeriti in faculty senate and rules committee. And anything to get President's and Trustee's ears.  

• Identify areas of common interest to stimulate collaboration and avoid redundancy. 

• Identify opportunities for such service and communicate these to membership 

• Identify various boards, agencies, committees, etc. In which members could participate 

• Influence the departments to include emeriti in scholarly activities 

• Interaction with other Emeritus Professors regarding opportunities and problems should provide understanding of issues as well as inspiration to peer 
eps. This should facilitate increased productivity and contributions from our group. 

• It’s all about the creating access and connection with faculty and students. 

• Just continuous doing research and publishing , and lectures in scientific meetings Using the name if AU 

• Just keeping us informed and letting administrators know we exist and are willing to help, maybe serve on committees, etc.  

• Liaising with various offices int he University to propose our services--and then making Emeriti aware of opportunities. 

• Maintain routine access to all of AU's services - use of the library, notices of visiting scientists/speakers, etc. 

• Make members aware of current service activities and make personal time and energy available.  

• Maybe come up with a 'cause' that we could work on / towards as a group 

• More international programming 

• Not sure 

• Not sure. 

• Office space and phone lines which (in some colleges) is restricted to people teaching at a pay rate equal to that of entry level instructors. 

• One way would be to maintain an accurate database of names, expertise, and contact information and disseminate this to members of the press, etc. 

• Opportunity to speak 

• Perhaps, by AU supporting travel to professional meetings at the national or international level, perhaps once every 2-3 years, to AU Emeriti faculty, 

this service function could be expanded. 

• Preserve the faculty privileges for those who want to contribute in their fields. 

• Procure resources that pertain to these activities. 

• Promote that even though retired, we still are able to make contributions. 

• Provide info on needs 

• Provide our names as consultants and experts for projects that require our knowledge, experience, and expertise.  

• Provide service on university committees and task forces as requested in an ex officio role and be viewed as a community of academic elders. 

• Publicize opportunities and bring speakers form organizations with opportunities to the meetings 

• Publicize opportunities. 

• Publicizing collaboration opportunities. 

• Recommend candidates for advisory committees 

• Regularly publish short lists of opportunities, e.g., the university is seeking help/labor for project X. The retired professors have a lot of specific 

knowledge. 

• Respect us. We’re doing things for a purpose that is beneficial. 

• Serve on strategic planning committees 

• Some of us do research that helps members of other universities in the US and countries world-wide. 

• Start w/list of what current emeriti faculty are doing re: service--as a prompt to engage others of us 

• Teaching courses, encouraging research and advising 

• Through advocacy 

• To engage in service would be facilitated by having parking available (or other transportation) that allowed for the highly variable schedules we keep. 

• Volunteer to provide OLLI courses and/or talks/panel discussions, etc. For community organizations. Develop a list of speakers and topics to make 

available to the community. 

• We can be available for committee service and for other consulting needs within our fields of expertise. 

• We continue to teach for the broader world. Auburn was never a great employer, and I am loathe to work for them for free. 
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• Web page 

• While I think that this will play out over time, I'd be interested in learning what other Emeriti are doing in research. An occasional seminar series would 

do this? 

• Work toward and provide an active directory of members with various data regarding knowledge and experience accessible from the community. 

• You can’t unless it is a two-way street 

 

 

11: WHAT SINGULAR THINGS WOULD THE AU EMERITI DO BETTER THAN ANY OTHER 

ORGANIZATION? 

CHATGPT SUMMARY:: 

The responses from Emeritus Faculty regarding their potential contributions to Auburn University (AU) 

highlight several key areas where they believe they excel compared to other organizations: 

1. Advocacy and Representation: Emeriti faculty express the importance of advocating for their rights 

and needs within the university, particularly in ensuring access to research resources and 

representation in governance matters. 

2. Institutional Memory: The Emeriti believe they can offer valuable institutional memory, sharing 

their experiences and knowledge with current faculty, staff, and students, which can aid in policy 

discussions and decision-making. 

3. Networking Opportunities: They see the value in facilitating connections between retired faculty 

and current faculty members, fostering relationships that can lead to collaborative opportunities. 

4. Research Contributions: Many Emeriti continue to engage in research activities without financial 

compensation, contributing their expertise and efforts to the university's academic mission. 

5. Intellectual Engagement: They emphasize the significance of maintaining intellectual connections 

post-retirement, enriching academic discourse and engagement at AU. 

6. Funding and Support: Emeriti can play a role in university fundraising efforts, potentially serving 

as advocates for donations and support for various initiatives. 

Overall, the Emeriti faculty believe they can provide a unique blend of experience, advocacy, and continued 

scholarly engagement that benefits Auburn University and its community. 

 

VERBATIM COMMENTS: 

• Advocate for AU Emeriti. 

• Allow continued intellectual connection of retired faculty 

• Ensure that we have access to research resources at Auburn. In my case, I'd like to use our finance databases accessed through WRDS, but have been 

cut off from access when I retired. 

• How the Emeriti may contribute to AU and its students 

• Many AU Emeriti work hard to do research although they do not get a salary for doing so. 

• Meaning what ? 

• None 

• Provide a unique voice of experience, wisdom, etc. To the university on matters of shared governance, or for that matter, any number of policies, 

procedures, etc. In which we had a voice before we retired. 

• Provide the benefits of institutional memory to current faculty, staff and students. 

• Providing a unifying voice for Auburn’s emeritus faculty… 

• Put us in touch with professors we did not know prior to retirement. 

• Question seems unclear-- do you mean better than any AU organization? I think emeriti basically provide free labor for all kinds of research and 

teaching visibility plus they may be more pushed to be donors for university fund raising. 

• Recognize and represent the contributions of emeritus faculty. Provide a standard for how emeritus faculty are supported by all departments. 

• Not sure. Right now there is a lot of whining. 

• On campus? Campus-emeriti dialogue re: continued access to parking, software, email, labs (where feasible), etc.  

• Perhaps, be a voice for fairness in hiring and promoting. A sort of watchdog for diversity, equity and inclusion. There is still much to be desired in that 

respect at Auburn. Precisely because we are the "old guard," who no longer has a stake, we could be leading the charge on this (or at least contributing 

to it). 
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• Protect the rights of emeriti faculty. Provide an opportunity to stay involved with the university. Keep emeriti informed about happenings at the 

university and ways to be engaged. Stand up for the university and its faculty in periods of controversy without fear of reprisal. Serve as mentors to 

younger faculty and help them become established. 

• Provide a resource for our colleagues who still teach 

• Provide an opportunity for emeritus faculty to remain in touch with each other and the University. 

• Provide connectivity to university resources. Don’t pit us out to pasture and only seek financial donations. Their ID. Wealth of information and 

experience that could further both 

• Provide historical perspectives when needed. 

• Provide insight and input when requested on the academic role of Auburn University. 

• Put us back on the E-mail lists at the Department, College, and University level. This way, we can be aware of the developments that are taking place at 

AU. 

• Represent emerita/emeritus faculty who are now barely considered faculty. Help with research and publishing support and teaching if we do that. We 

still have grad students with no support 

• Represent interests of emeriti as retired faculty; the AU retiree's assoc. Represents all segments of the AU retired community. 

• Represent our interests. 

• Representing the interests of retired faculty across disciplines 

• Role of emerita faculty in supporting Auburn University; volunteer opportunities 

• Send out a list of members and contact info and possibly the department they served in. (Might need to get permission from individual members to list 
their information. 

• Serve As A Reliable Information Source On The AU Campus 

• The AU Emeriti have institutional memory, who can offer unparalleled insights into the university's history, culture, and evolution, and they can mentor 

junior faculty, helping them navigate academic careers. 

• The presence of senior folks was one of the most beneficial aspects of my graduate career. They provided role models of professional behavior, and 

teaching and research insights from experience that younger faculty often did not fully appreciate. Basically, they tempered my youthful enthusiasms 

with a lifetime of experience. The university can't purchase this sort of important training for graduate students. Of course, Emeriti are also free workers 

for AU. From an administrative point of view, they are a bargain. 

• This is not a specific item, but there is wisdom and power associated with having a group of people who are focused on an issue of mutual interest. 

• This organization reaches a unique part of the AU community. I think we have a lot to share with AU administrators and faculty. I do not mind 

contributing more. Someone just needs to ask and this organization is the conduit for this exchange. 

• This organization represents past faculty who many continue to contribute but do not have full faculty resources and benefits. 

• To have Access to all AU software 

• Vision for future for university, based on years of observing from inside, mistakes made, and needs to be me 

• Work for Emeriti benefits. 

• Address Emeriti interests and concerns that are specific to retired academicians 

• Address issues with emeriti on and off campus and provide a means of communication among emeriti. 

• Address the needs and contributions of retired AU faculty 

• Advise deans and higher administrators how best to attract and keep top-notch faculty. 

• Advocate for emeriti issues. 

• Advocate for emeriti opportunities and privileges 

• Advocate for University support for resources that emeriti faculty need to continue academic scholarly work as they adjust to retirement. 

• Advocate for ways to keep us connected to the university community 

• Advocate specifically for the retired faculty emeriti concerns, such as in the most recent IT access issue.  

• Advocate the continued involvement of emeritus faculty in the educational, research and outreach missions of AU. 

• Be an advocate for Emeritus Faculty 

• Better recognition across departments that their emeritus faculty exist, such as + have web page listings of emeritus faculty, not just those teaching. + 

provide travel money for emeritus faculty to present research at conferences. 

• Build community. 

• Collaboration and assistance with targeted networking 

• Discuss constructive ways to improve academic activities of Emeritus. 

• Do not know 

• Don't know 

• Emeriti are able to provide experiential advice and assistance to their departments, colleges and each other. 

• Engagement 

• Granting perspective. 

• Have no idea what this question is asking. Sorry. 

• Help emeriti adapt and thrive in their new status 

• Help facilitate a means of engaging current work and activity across the university with the expertise and experience of retired emeritus faculty. 

• Help us make continuing contributions to the University and our fields. 

• I am just happy this group has been put together. When I finally retire from the workforce I plan on being more active in Auburn and this group will 

hopefully be one I am active in. As for the singular thing it will help keep us all informed of what is going on at AU and also keep the old friendships 

alive. 

• I don't understand the question. Not sure if this is an appropriate place to say this: child tuition benefits should be extended to include those who retire 

after 20 or 25 years of service. A 

• Idea/information exchange, meeting other retired colleagues, campus parking 

• Keeping informed 

• Lobby for continued faculty access to AU resources, e.g., email, software such as Microsoft, Zoom, Acrobat, etc.  

• Local stuff 

• Monitor AU trends for faculty and students attending Auburn. 

• Not sure 

• Not sure 

• Not sure. 
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12: THINK OF AU EMERITI THREE YEARS FROM NOW. WHAT IMPORTANT THINGS WILL IT 

HAVE ACHIEVED THAT WE CAN BE DEEPLY PROUD OF? 

CHATGPT SUMMARY: 

The responses from Emeritus Faculty regarding their aspirations for the next three years can be summarized 

into several key themes: 

1. Structured Engagement and Recognition: There is a strong desire for a consistent approach across 

academic units that actively includes emeriti. Respondents highlight the importance of establishing a 

culture of engagement, recognition of contributions, and access to resources, including IT support 

and office space. 

2. Mentoring and Support Programs: Many faculty members envision the creation of mentoring 

programs targeting young faculty, women, and minorities, contributing to diversity, equity, and 

inclusion (DEI) efforts. There is also a call for a support system that connects emeriti with current 

faculty and students. 

3. Communication and Information Sharing: An active platform for sharing research findings, 

achievements, and updates within the emeriti community and with the university at large is deemed 

crucial. Suggestions include improved online resources, a comprehensive directory, and a centralized 

location for information. 

4. Increased Visibility and Awareness: Respondents seek to enhance the visibility of emeriti 

contributions both within the university and the broader community. This includes raising awareness 

about the value emeriti bring to academic and public life, and regular meetings to encourage 

participation and connection. 

5. Access and Resources: There is a demand for equal access to university resources, including 

software, travel funds, and financial support for research projects, which would facilitate continued 

involvement in academic activities. 

6. Community Building: Faculty express a desire to foster a supportive community among emeriti, 

encouraging social interactions, collaborations, and connections based on shared interests. 

Establishing spaces for gatherings, such as a faculty lounge, is also mentioned. 

7. Documentation and Recognition of Contributions: The idea of cataloguing emeriti achievements, 

publications, and contributions post-retirement is seen as vital for both recognition and awareness of 

their ongoing impact. 

8. Commitment to Continuous Contribution: Respondents indicated a willingness to remain active 

and engaged in educational and mentoring roles, contributing to the university’s mission while 

supporting peer relationships. 

Overall, the collective sentiment of the emeriti reflects a wish to enhance their role within the university 

framework, with specific emphasis on recognition, mentoring, ongoing engagement, and a supportive 

community structure. 

 

VERBATIM COMMENTS: 

• A consistent approach supported by the Provost will be in place across all academic units, and a culture of seeking out engagement from emeriti will 

have been established. 

• A mentoring program for young professors in our respective fields. And mentoring or similar opportunities for women and minorities--our active 

contribution to DEI. 
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• A support system 

• Active emeriti should report their research findings/publications, professional society awards/recognition, and teaching successes in a university-wide 

forum available to all. 

• Active support of research 

• Again, who makes up these questions? Why three years? Why not five years? Who is this "we"? I'll be proud to just be alive three years from now. 

• An active and comprehensive website and other mechanisms used to share information from the community that also highlights the value and worth to 
the university. An active directory of membership with various data points that can be searched by university faculty and staff, and others outside of the 

university, for the purpose of engaging them in current work and activity of the university. AU Emeriti may well be seen as and known for previous 

contributions and well as potential contributions in current and new work. 

• An active Emeriti Academy promoting the scholarship produced by retired faculty. Inclusion of emeritus faculty for consideration in AU's faculty 

awards. Proper recognition of emeriti to receive departmental resources, IT support, etc. Without exception or special approval. Inclusion of emeriti on 

key university governance groups. 

• Assist the University to support efforts such as IPE. 

• Automatic access to AU faculty IT and research licenses 

• Be engaged in community education/intellectual and/or artistic enrichment. Be respected and regularly consulted by AU administration for our vast 

experience and knowledge about what makes for a great university. 

• Be recognized as an organized asset to the university. Be recognized as a source for mentorship, advice, and encouragement.  

• Being able to provide emeriti consulting knowledge, experience, mentorship 

• Built active organization with multiple pathways for engagement. 

• Contributions from emeritus faculty worthy of publicity or recognition. 

• Create a record of achievements/accolades garnered after retirement. Present this to admin periodically so that it may be disseminated, as appropriate. 

• Demonstrated commitment. Collegial academic advancement. Exemplary contributions of new, old faculty. 

• Doing the work to get us established as an important part of the academic progress of AU. 

• Emeriti faculty w/equal access to AU software provided for all AU faculty, recognition of emeriti faculty as an organization that all new emeriti faculty 

will seek to become an active part of 

• Emeritus faculty travel fund.  

• Establish a faculty lounge to bring members together. 

• Funding for undergraduates involved in research projects with emeritus faculty. 

• Help members stay in contact with each other and with A.U. 

• Higher visibility 

• I am not active in our group....but plan on being in a few years. With that said I cannot say what important things can be achieved in three years 

• I am to continuous lectures oversea on line, having PhD students in various countries in Africa, , Asia and South America , and whenever possible 

lecturing presential. . I hope the AU organization can arrange financial support 

• I believe many of us would still like the opportunity to contribute to students and their academic pursuits in meaningful ways. 

• I think just the fact that we are organized is a HUGE accomplishment. 

• Improving benefits and collaboration. 

• Increased access to the U. Child tuition benefits for those who retire with &gt;20-25 years of service (this no longer affects me as my last graduated in 

May. For all the years that are given to the U, the U should give back.) 

• It will have made active faculty aware of opportunities to continue to engage post-retirement. 

• Maintaining links between emeriti that may not have existed prior. 

• No idea 

• Not sure 

• Not sure 

• Office space for emeritus faculty whose departments have a shortage.  

• One think is the continued access to Microsoft apps. 

• Perhaps, a list of AU Emeriti, by state, could be prepared. The faculty could be labeled by their Department and College. Their e-mail should also be 

listed. This list could be shared among Emeriti faculty, so that they will know of relevant Emeriti who are also living close to them in their state. This 
could encourage correspondence among Emeriti faculty with similar professional or personal interests. Further, If there are AU students from the 

corresponding state, that list could be shared among the respective students. So, in case current or prospective students have questions about AU, they 

can ask the Emeriti faculty. 

• Permanent place on Rules Committee 

• Provide consultation to the Provost for modernization of University policies . 

• Raised level of awareness of contributions of emeriti 

• Raising campus and community awareness about the contributions of retired faculty, creating a central location on the AU website with accurate 

information, facilitating interaction among emeriti. 

• Recognition by the university. Access to software, IT support. 

• Recognition that we make meaningful contributions to AU and the broader community. 

• Recognition that we still contribute/make a difference 

• Regular meetings and a broad set of active participants 

• Service as a supportive community emeritus academics that contributed to the Mission of Auburn University.  

• Support of rewatch programs 

• Tech and travel support. 

• The AU Emeriti will be known for its outstanding service to Auburn University and the broader community. Whether through mentoring students, 

serving on committees, or participating in strategic university planning, the organization’s influence will be felt across multiple layers of the institution, 
with members receiving awards and honors for their service. 

• We are still concerned about the university 

• Why not keep a catalogue of publications, talks given, etc. That would reveal the value of Emeriti to the university? I imagine that a secretary for the 
AU Emeriti could do this, funded by AU. 

• With proper resources it is possible to have more books and papers authored. 

• Maintain and extend ways of keeping retired faculty actively engaged in the university community and publicizing their contributions 

• Be heard, remove the Provost if that needs to be dome from being our roadblock. 

• More recognition of the achievements and accomplishments of Emeriti. More opportunities to be connected to faculty and students. 
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• One thing I would like NOT to see in 3 years is some of the griping and whining of faculty members. Reading some of the emails reminds my why I do 

not miss department and committee meetings. I don't need to hear more whining. 

• It will have increased awareness of the contributions of retired faculty to AU core missions. 

• It will have helped retirees to remain active and productive in their fields, while reinforcing their social network and friendship with each other 

• Mentoring beginning faculty and student scholarship. 

• I hope to have at least a dozen articles and book reviews in the next 3 years. 

• Being a conduit to expanding all that is Auburn… 

• Institutionalize whatever you do, have a good relationship with the provost and with Olli 

• Creating a university wide recognition that emeritus faculty 

• Continued involvement of high level faculty at minimal cost to AU 

 

NAMING THE EMERITI 

13: CURRENTLY, WE ARE TITLED THE AUBURN UNIVERSITY EMERITI ORGANIZATION, IN 

SHORT, AU EMERITI. WHAT IS YOUR PREFERRED NAME FOR THE ORGANIZATION?  

Preferred Name Percent Number 

Auburn University Emeriti Organization 64.9% 50 

AU Emeriti Collegium 20.8% 16 

AU Emeriti Club 6.5% 5 

OTHER 7.8% 6 

Total  77 

 

OTHER:  

• Auburn University Emeriti 

• AU Senescent Faculty 

• AU Emeriti Organization 

• Emeriti Auburn University 

• AU Emeritus College 

• AU Emeriti College 
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CONCLUSION 

 

Overall, the comments reflect a strong interest in fostering a vibrant, engaged, and respected 

community of Emeriti who can contribute meaningfully to both the university and the wider community. 

There are many aspects of the Emeriti role that are reflected in these results. One broad take is that some 

emeriti experience a sense of emotional abandonment as part of the retirement transition.  Attachment is a 

foundational aspect of human experience and retirement can be a jarring experience for some, as one’s 

attachments to colleagues and students undergo fundamental changes.  The Auburn University Emeriti 

Organization is one means for managing the transition and forging new connections with colleagues across 

the university.  

The Auburn University Faculty Handbook has relatively generous provisions for Emeriti faculty for 

their post-retirement arrangements, but departmental leaders often seem to be unaware or disregard these 

guidelines. The responding emeriti advocate for a stronger institutional framework that supports their 

continued involvement in research and scholarship, emphasizing accessibility, advocacy, recognition, and 

community building. There is a clear desire for supportive community spaces and meaningful programming 

that fosters connection, engagement, and the sharing of knowledge among emeriti faculty. 

These responses collectively emphasize the role of Emeritus Faculty as leaders, mentors, and 

advocates in fostering a strong commitment to service among university members. The Emeriti faculty 

believe they can provide a unique blend of experience, advocacy, and continued scholarly engagement that 

benefits Auburn University and its community. 

The collective sentiment of the emeriti reflects a wish to enhance their role within the university 

framework, with specific emphasis on recognition, mentoring, ongoing engagement, and a supportive 

community structure.  The AU Emeriti Organization may be one way to realize these aspirations.  

One limitation of this exercise may connect to the representativeness of the sample. Many Emeriti 

simply disconnect from the university and their former activities.  Others may have been disinclined to 

participate in surveys. The results do represent a set of engaged and interested Emeriti who want the 

university to recognize and foster retired faculty as a resource and constituency for advancing Auburn 

University in its diverse programs of teaching, research, and service.  
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APPENDIX: SURVEY INSTRUMENT 

Emeriti Needs Assessment 2024 

Start of Block: Default Question Block 

 

Q1 I am Emeritus 

o Professor or other rank  (1)  

o Director or other position  (2)  

o Other  (3)  

 

 

Q19 I am 

o Emerita (woman)  (1)  

o Emeritus (man)  (2)  

o Other  (3)  

 

Q2 How many AU Emeriti meetings have you attended in-person or via Zoom? 

o NONE  (1)  

o One  (2)  

o Two  (3)  

o Three  (4)  

 
 

 

Q7 What singular things would the AU Emeriti do better than any other organization? 

________________________________________________________________ 
________________________________________________________________ 

________________________________________________________________ 

 

End of Block: Default Question Block 

 

Start of Block: Block 1 
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Q11 How can the AU Emeriti Organization advance active programs of research and scholarship for the part 

of its membership that is so engaged? (Please answer in your own words) 

________________________________________________________________ 

________________________________________________________________ 

________________________________________________________________ 

 

 
Q12 How can AU Emeriti help its membership engage in service to the university, community, and the 

broader world? 

________________________________________________________________ 

________________________________________________________________ 

________________________________________________________________ 

 

E 

Q13 Think of AU Emeriti three years from now. What important things will it have achieved that we can be 

deeply proud of? 

________________________________________________________________ 

________________________________________________________________ 

________________________________________________________________ 

 

 

Q23 Are you currently involved in Auburn University as an Emeriti through teaching, research, or other activities 

? (tick as many as apply) 

▢ NOT INVOLVED  (4)  

▢ Teach a course or courses  (8)  

▢ Continue to publish  (2)  

▢ Advise graduate students  (3)  

▢ Have funded project  (1)  

▢ Service or outreach role  (5)  

▢ Administration or committee work  (6)  

▢ OTHER  (7) __________________________________________________ 
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Q22 Currently, we are titled the Auburn University Emeriti Organization, in short, AU Emeriti.  

 

What is your preferred name for the organization? 

o Auburn University Emeriti Organization  (1)  

o AU Emeriti Collegium  (2)  

o AU Emeriti Club  (3)  

o OTHER  (4) __________________________________________________ 

 

Q21 My main problems experienced as an AU Emeriti pertain to: (tick as many as apply) 

▢ HAVE HAD NO PROBLEMS  (16)  

▢ Access to office or work space  (17)  

▢ Making the transition to a retirement identity  (18)  

▢ Computer or software access  (19)  

▢ Exclusion from departmental social activities  (20)  

▢ Difficulties with managing funding  (21)  

▢ Lost access to ICRE, salary savings, gift accounts, or other funds  (22)  

▢ OTHER  (23) __________________________________________________ 

 

Q24 Do you currently engage in PAID work after retiring from Auburn?  (check as many as apply) 

▢ NO  (19)  

▢ Teaching for AU  (20)  

▢ Teaching at another institution  (21)  

▢ Actively funded research at AU  (22)  

▢ Research position outside AU  (23)  

▢ Consultant  (24)  

▢ Private sector (business)  (25)  

▢ Nonprofit organization  (26)  
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▢ OTHER  (27) __________________________________________________ 

 
 

 

Q28  

What kind of AU Emeriti lunch programs would you like the organization to offer? What kind of things 

would interest you? What would be attractive for the broader group? (please answer in your words) 

________________________________________________________________ 

________________________________________________________________ 

________________________________________________________________ 

________________________________________________________________ 

________________________________________________________________ 

 

 

Q28 Some universities allow Active Emeriti to apply for a termed post-retirement appointment to facilitate 

continuing engagement in research or creative work (without AU funding, but with facilitated access to 

space, software, other resources).  

Would you favor or oppose such arrangements for a subset of actively engaged AU emeriti applying to and 

selected by the Provost? 

o OPPOSE  (1)  

o Favor but not likely for me  (2)  

o Favor, I might apply  (3)  

o Favor, I would definitely apply  (4)  

 

End of Block: Block 5 
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